AY 2022/23 Programme Structure 17 February 2022

Postgraduate Diploma in Executive Leadership and MBA (Executive) Top-Up

EXCLSHP
Duration: PGDip: Typically 21 months
Total credit rating: 120 (60 ECTS)
Award: PGDip (120 credits)
Subsidiary Award: PGCert in Executive Leadership (60 credits)

Year 1 - with effect from AY2021/22

Core: Apprentices are required to take:

MBE7001 Introduction to the senior leader apprenticeship Term 1 10 credits
MBE7012 Organisational values Term 1 20 credits
MBE7022 Finance, workforce, planning and procurement Term 2 20 credits
MBE7042 Driving change and risk management Term 3 20 credits
MBE7052 Team working and development Term 3 20 credits

Year 2 - with effect from AY2022/23

Core: Apprentices are required to take:
MBE7082 Developing a business proposal Term 1 20 credits
MBE7011 Senior leader portfolio development Term 1 10 credits

Gateway for End Point Assessment (EPA) for the Apprenticeship occurs after the final module for the
Postgraduate Diploma. The EPA is a 5-month period in Year 2, Term 2.

To pass through the Gateway requires agreement between the workplace supervisors, typically the
Apprentice’s line manager although in the case of CEQ’s this responsibility might lie with an HR
Director/Shareholder, and a representative from LTU that all necessary requirements are met for EPA. The
EPA and Gateway work is not credit bearing and does not contribute to the University award.

MBA Executive Top-Up - with effect from AY2023/24
(Optional Progression and registration)

Duration: Typically 6-9 months
Total credit rating: 60 (30 ECTS)
Award: MBA (Executive delivery, Top-Up) (60 credits)

Generic pathway plus specialisms in:
MBA Supply Chain

MBA Education
Core: Apprentices are required to take:
MBE7016 Negotiated Learning: Business improvement plan for
a work-based project Term 3 60 credits

Total Credits for the MBA: 180 credits



